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Respected Madam/Siy

AN VO e ]
MO dre sware. the Sexual Harassment of Women at Workplace (Prevention, Prohig, i on, and

a2
Redressaly A : i 2 ey .
Redressaly Act, 2013 was notified on December 9. 2013, o provide o safe and secure

Covironment for women in the work place.

Sexual harassment results in the violation of the fundamental rights ol & woman 1o egugjy under
Articles 14 and 15 of the Constitution of India and her right to lite and to live with a!i;;;-_:;, pnder
Article 21 of the Constitution, and the right to practice any profession or to L'.'lr-"-_ '._-.n anm)
occupation. trade. or business. which includes the right o a safe eovironment free g sexuil

h;a:‘;lml‘l]c!'!l !

he proteciion against sexual harassment and the right 1o work with dignity are uniyersally
recognized human rights by mtermational conventions and instruments sueh as the Conyeprion on
the Elimination of all Forms of Discrimination against Women. which was ratificd on June 23.
1993, by the Government of [ndia,

fhe University Grants Commission has also notified the University Grants Commission
(Prevenuon. Prohibition. and Redressal of Sexual Harassment of Women Emplovees and
Studeis in Higher Fducational Institutions) Regulations. 2015, in the Gazette of India. which
are aviolable on the UGC website. i.e.. wwaw.uge.gov.in. |, 1ese regulations clearly deseribe the
responsibilities of Higher Fducational Institutions (HEIs). grievance redressal mcchanisms. the
process for making complaints and conducting inquiries. interim redressal. punishment and
compensation. consequences of non-compliance. ete.

'he UGC Regulations. being statutory in nature. are binding for all HEIs. Specifically. sub-
regulation (1) of Regulation 4 of these regulations mandates.

“_.. every Executive Authority shall constitute an Internal Complaints Committee (1€C) with
ar inbuili mechanism for gender sensitization aguins! sexual lrarassment.”

In this regard. the UGC has also repeatediy issued advisories to the HEIS o take the following

actions:

i,  To constitute an Internal Complaints Committee (ICC) and a Special’ Women's Cell in
the institutions under their administrative control ‘o deal with gender-based violenee and
conduct gender sensitization programs.

ii. To display banners and posters at conspicuous places in the buildings to create avareness
among employees about sexual harassment and how to prevent it
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