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AS VOU are aware, the Sexual arassnent ot Women at Workplace (Prevention. Prohihticn. and 
Kedressal} Act, 2013 was notified on December 9. 2013. to provide a safe and secure 
CnVroament for women in the workplace. 

Sexual harassment esults in the violation of the fundamental rights of a woman to cquality under 
Articles l4 and 15 ofi the C'onstitution of India and her right to life and to live with dignity under 
Article 2I of the Constitution. and the right to practice any profession or to carry en any 

occupation, trade, or business, whicBh includes the right to a safe environment firee trom sexual 
harassment. 
Ihe proecion against sexual harassment and the right t0 work with dignity are universally 
recognized human rights by international conventions and instruments such as the Convenion on 
the Elinination of al! Forus of Discrimination against Women. which Was ratificd on June 25. 

1993, by the Government of India. 
The University Grants Commission has also notified the University Grants Conmission 
(Pre enion. Prohibition. and Redressal of Sexual Haras sment of Women Emplovees and 
Studer:s in Higher Educational Institutions) Regulations. .2015. in the Gazette of India. which 
are avlable on the UGC website. i.e.. www.ugc.gov.in. ese regulations clcarly describe the 
responsibilities of Higher Educational Institutions (HEIs). grievance redressal nechani sms. the 
process for making complaints and conducting inquiries. interim redressal. punishment and 
compensation, consequences of non-compliance, etc. 

The UGC Regulations, being stautory in nature, are binding tor all HEIs Speciticatly, sub 
regulation (1) of Regulation 4 of these regulations mandates: 

".. every Evec utive Authority shall constitute an Internal Complaints Comnittee (1CC) with 
an inbuilt mechanism for gender sensitization aguinst sexual harassment. 
In this regard. the UGC has also repcatediy issued advisories to the EIs to take the foilowing 
actions: 

To constitute an Internal Complaints Conmittee (1CC) and a Spccial/ Women's Cell in 
the institutions under their administrative control o deal with gender-bascd violence and 
conduct gender sensitization programs. 
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ii. To display banners and posters at conspicuous places in the buildings to create awareness 
among employees about sexual harassment and how to prevent it. 
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